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CEKA Metall AB - Code of Conduct - Uppférandekod

CEKA Metall AB (hadanefter kallat CEKA) stravar efter att

vara en ansvarsfull arbetsgivare.

Vi ska bedriva en ekonomiskt sund verksamhet med respekt fér och hansyn till manskliga
rattigheter, manniskors sékerhet och hilsa samt miljo.

Vér "Code of Conduct” (uppférandekod) skall vara var guide till hur vi ska uppfora oss i
olika situationer. Koden visar var gransen gar mellan lampligt och oldmpligt uppférande.
Grundldggande lagar och regler

CEKA respekterar lagar och forordningar som géller i de lander och marknader vi verkar.
Virespekterar grundldggande méanskliga rattigheterna och internationella arbetsstandarder
sasom dessa framstalls i FN:s deklaration om de manskliga rattigheterna och i den
Internationella Arbetsorganisationens (ILO:s) karnkonventioner.

* Viaccepterar inte barnarbete i ndgon form.

Vi anstaller inte personer som dnnu inte uppnatt aldern for slutférd obligatorisk
grundskola, eller &ryngre &n 15 ar.

* Viaccepterar inte tvangsarbete, slavarbete eller andra former av ofrivilligt arbete.

* CEKA vardesatter mangfald!

Vi rekryterar och behandlar medarbetare pd ett icke-diskriminerande sitt.

Vi framjar réattvis behandling och lika villkor hos anstéllda oavsett hudfarg, kon,

religion, politisk uppfattning, alder, sexuell laggning, socialt eller etniskt ursprung

eller andra sérskiljande egenskaper.

* Vitillater inga kroppsliga bestraffningar eller fysiska, sexuella, psykologiska eller
verbala trakasserier eller 6vergrepp.

* Virespekterar ratten att organisera sig fackligt.

Alla anstallda har ratt att bilda, g& med i eller avst4 fran att ga med i fackliga
organisationer. Vi accepterar inte att det vidtas disciplinéra eller diskriminerande
atgarder mot arbetstagare som organiserar sig eller ansluter sig till en organisation

for att pa ett fredligt sétt tillvarata sina rattigheter.
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Hélsa och arbetsmiljé

CEKA vérnar om att anstéallda och 6vriga som vistas i vara lokaler ska ha en saker och
halsosam arbetsmiljo.

* Viska vidta lampliga atgarder for att férebygga arbetsplatsolyckor och
arbetsrelaterade sjukdomar och vi arbetar med sténdiga forbéattringar.

* Vi ar observanta pa var arbetsmiljé och uppmanar alla anstallda att rapportera
olyckor, tillbud och risker.

* Arbetsvillkor, arbetstider och 6n for minderariga med ratt att utfora visst arbete

ska vara &ndamalsenliga med hansyn till alder.

* Det ska foreligga en halsosam balans mellan arbete och fritid for alla anstéllda.

Relationer med affirspartners

CEKA:s kontakter med affarspartners skall félja god affarssed och kiannetecknas av
opartiskhet, integritet och moral.

* Viska inte, direkt eller indirekt, erbjuda eller ge ndgon beléningar eller fordelar i
6vrigt som syftar till att formé vara affarspartners att agera i strid med sina
skyldigheter.

* Viska inte, direkt eller indirekt, begara eller acceptera ndgon form av otillborlig
betalning eller annan erséttning vars syfte &r att forma oss att agera i strid med vara
skyldigheter.

* Vivarnar om véra affarspartners integritet i friga om affarshemligheter och
sekretessbelagda afférsrelaterade uppgifter som vi tar del av i affarsverksamheten.
* Inom de omraden vi har inflytande stravar vi efter att vara leverantorer,

underentreprendrer, agenter och partners féljer principerna i var uppférandekod.

Vi
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Miljo

For oss pd CEKA ar det systematiska miljdarbetet ett verktyg for att

systematiskt sékerstélla att vi gor vad vi kan, inom rimliga ekonomiska ramar, for att
paverkan p& den omgivande miljon och véra produkters p&verkan pa miljon minimeras.
Genom att aktivt vélja och investera i modern tillverkningsteknik och slutna system far vi
lite spill och en god intern arbetsmiljo utan halsorisker for vara medarbetare.

Under lang tid har vi bevisat att vi lever upp till de hoga kraven pa héllbar utveckling som
stalls av véra kunder. Rapportering s§som REACH & RoHS, samt manga av véra
kunders substanslistor ar vardag for oss att leva upp till.

Var langsiktiga miljomalsattning ar att:

* Minska avfallsmangder arligen i alla led.

* Anvanda energi som producerats fran hallbara kallor samt minska anvandningen av

energi i var verksamhet.

Brott mot uppférandekoden

Det ar ledningens och de anstélldas gemensamma ansvar att trygga efterlevnaden av

denna uppférandekod.

Alla uppmanas och férvantas rapportera eventuella brott, eller misstanke om brott, mot

denna uppfoérandekod. Ldmpligen rapporteras till nAdrmaste chef, platschef, VD eller annan

person i ledningsgruppen.

Mikael Johansson, VD

CEKA Metall AB

2022-08-08



CEKA Metall AB
e S

Code of Conduct

CEKA Metall AB (CEKA) is committed to being a

responsible employer. We shall carry on a financially sound business with

respect for and attention to human rights, health and safety and the

environment. Our Code of Conduct shall guide our actions in different situations. The Code
sets out the boundaries between appropriate and inappropriate conduct.

Fundamental laws and regulations

CEKA respects the laws and ordinances in force in the countries and markets in which we
operate.

We respect fundamental human rights and international labour standards as these are
set outin the UN’s Declaration on Human Rights and the International Labour
Organisation’s (ILO) core conventions.

* We do not accept child labour in any form.

We do not employ individuals who have not reached the age of completion of
compulsory basic education or who are younger than 15 years old.

* We do not accept forced labour, slave labour or other forms of compulsory labour.
* CEKA values diversity!

We recruit and treat staff in a non-discriminatory way.

We promote fair treatment and equal conditions for employees irrespective of skin
colour, gender, religion, political opinion, age, sexual orientation, social or ethnic
origin or any other differentiating characteristics.

* We do not permit any corporal punishment or physical, sexual, psychological or
verbal harassment or assault.

» We respect the right of freedom of association.

* Allemployees have the right to form, join or refrain from joining trade union
organisations. We do not accept disciplinary or discriminatory action being taken
against employees who organise or join an organisation intended to safeguard their

rights in a peaceful manner.
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Health and the work environment

CEKA will ensure that employees and others who enter our premises shall have a safe
and healthy work environment.

* We shall take appropriate measures to prevent workplace accidents and work-related
illnesses and shall endeavour constantly to improve.

* We monitor our work environment closely, and we urge all employees to report
accidents, incidents and risks.

* Working conditions, working hours and salaries for young people who have the right
to carry out certain kinds of work shall be appropriate for their ages.

* All employees shall benefit from a healthy balance between work and leisure.

Relations with business partners

CEKA Metall AB’s contact with business partners shall comply with sound business
practice and shall be characterised by impartiality, integrity and morality.

* We must not, directly or indirectly, offer or give any rewards or benefits intended to
induce our business partners to act in breach of their obligations.

* We must not, directly or indirectly, solicit or accept any form of improper payment or
other compensation with the aim of inducing us to act contrary to our obligations.

* We protect our business partners’ privacy in matters of commercial secrets and
confidential commercial information of which we become aware in the course of our
business activities.

* In areas over which we have influence, we make every effort to ensure that our

suppliers, subcontractors, agents and partners comply with the principles contained

in our Code of Conduct.

Al
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The Environment

At CEKA we regard a systematic approach to the environment as a tool to ensure that we
consistently do what we can, within the framework of what is financially reasonable, to minimise
our impact and our products’ impact on the environment. Through a policy of actively choosing
and investing in modern manufacturing technology and closed systems, we produce little waste
and achieve a sound internal work environment, without risk to health, for our staff.

We have demonstrated over a long period that we live up to the high standards for

sustainable development that our customers expect from us. Compliance with

reporting requirements, legal standards such as REACH & RoHS, as well as our

customers’ substance lists, is part and parcel of our day-to-day business operations.

Our long-term environmental objectives are:

* to reduce the amount of waste produced each year throughout our operations

* to use energy generated from sustainable sources, and to minimise the use of

energy in our operations.

Breaches of the Code of Conduct

Management and employees share a common responsibility to ensure compliance with

this Code of Conduct. Everyone is urged and expected to report any breach or suspected breach
of this Code of Conduct. Such reports may be made to an immediate manager, CEO or any other

member of the management team.

Mikael Johansson, VD

CEKA Metall AB

2022-08-08



